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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Head of Financial Operations 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time Head 

of Financial Operations 

 

 

 

2.1.1. Recruitment data 

The data in this section is based on analysis of recruitment salaries for a similar role(s). It is a 

guide to starting pay for these roles, and in some cases also provides a guide to the maximum 

that might be achieved. 

 

Finance Manager, large organisation 

Job role Range £pa Typical £pa 

London 60,000 - 70,000 65,000 

South West England 50,000 - 65,000 58,000 

South East England 55,000 - 75,000 62,000 

East of England 55,000 - 65,000 60,000 

Source: Hay Salary and Recruiting Trends 2019. 

 



 
 

 

Finance Manager, small organisation 

Job role Range £pa Typical £pa 

London 55,000 - 65,000 62,500 

South West England 35,000 - 50,000 45,000 

South East England 45,000 - 60,000 55,000 

East of England 42,000 - 55,000 50,000 

Source: Hay Salary and Recruiting Trends 2019. 

 

 

2.1.2. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff is the largest employer in the UK and as 

such plays a key role in influencing market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Senior Finance Managers in the NHS are typically employed on Band 8b and the current salary 

range is between £52,306 and £60,983 a year outside of London and high-cost areas in the 

South East/South.  

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,400 and a 

maximum payment of £6,778; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,723 and a 

maximum payment of £4,744; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,019 and a maximum 

payment of £1,763. 

  



 
 

 

2.1.3. IDR data 

The following tables contain data from IDR Pay Benchmarker, our internal database of salary 

information. This data has been collected by IDR directly from employers and employee bodies 

through surveys and data collection for the IDR Pay Benchmarker service. 1 

 

Finance Senior Manager, whole economy, job level 81 

Job level Company 

count 

Lower 

quartile 

Median Upper 

quartile 

Average 

Level 8 62 £51,556 £57,770 £68,088 £61,327 

Source: IDR Pay Benchmarker. 

 

 

Finance Senior Manager, regional breakdown, job level 8 

Region Company 

count 

Lower 

quartile 

Median Upper 

quartile 

Average 

National 67 £49,440 £52,603 £59,114 £56,994 

South West 17 £52,006 £53,228 £69,748 £62,952 

Source: IDR Pay Benchmarker. 

 

 

Finance Senior Manager, sector breakdown, job level 8 

Sector Company 

count 

Lower 

quartile 

Median Upper 

quartile 

Average 

Private 28 £53,882 £67,372 £73,548 £66,230 

Public 29 £49,142 £52,834 £56,628 £53,146 

Source: IDR Pay Benchmarker. 

 

 

  

 
1 Refers to the IDR Job Level. These typically cover the following: 1 and 2, admin, support and manual 

roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 and 8, professional 
and managerial; 9, senior management; 10a and 10b, directors; 11, senior director/chief executive. 



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data and summary 

 

Head of Financial Operations – advertised positions summary 

 Minimum Maximum 

Average £55,150 £61,863 

 

 Head of Financial Operations - job advertisements 

Reference 

ID 
Organisation Job title Min Max Hours Location 

AC877 Perth College 

UHI 

Head of 

Finance 

£52,245 £59,025 Full 

Time 

Perth 

IN525 University of 

Oxford 

Head of 

Administration 

and Finance 

£54,765 £69,331 Full 

Time 

Oxford 

IN526 The Howard 

Academy Trust 

Head of 

Finance 

£55,000 £55,000 Full 

Time 

Rainham 

IN527 Break Charity Head of 

Finance 

£58,061 £58,061 Full 

Time 

Norwich 

IN528 Crop Solutions Finance and 

Business 

Manager 

£50,000 £60,000 Full 

Time 

Perth 

IN529 Michael Page for 

a Sports 

Membership 

Body 

Head of 

Finance 

£55,000 £60,000 Full 

Time 

Nottinghamshire 

NHS18 Guy's and St. 

Thomas' NHS 

Foundation Trust 

Senior 

Finance 

Manager 

£59,083 £67,760 Full 

Time 

London 



 
 

 

NHS19 The Hillingdon 

Hospitals NHS 

Foundation Trust 

Senior 

Finance 

Manager 

£57,049 £65,726 Full 

Time 

Uxbridge 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  



Head of Finance

Perth College UHI

Location: Perth 

Salary: £52,245 to 
£59,025 
per annum 

Hours: Full Time

Contract Type: Permanent

Placed On: 30th 
October 
2019

Closes: 13th 
November 
2019

Apply

Perth College UHI is one of Scotland’s leading Colleges of Further and Higher 
Education, and a large partner in Scotland’s newest University, the University 
of the Highlands and Islands. We have an exciting opportunity for a talented 
and experienced Head of Finance to join the College. 

As the Head of Finance, you will lead all aspects of the strategic finance 
function of the College. You will support members of the Senior Management 
team to lead on the development and implementation of a cost-effective 
College Finance Strategy that ensures effective financial controls whilst 
facilitating the achievement of college goals through effective use of college 
resources.

The ideal candidate will hold a relevant accountancy qualification and will 
have worked in a similar role with strong team and board leadership 
experience. You will have the ability to foster excellent working relationships, 
ensuring a high level of customer service. It is essential that you have the 
ability to execute strategic decisions, manage statutory and management 
accounts and have experience in capital budgetary and asset management.

This role will also involve working with the College Management Team, the 
Senior Management Team, statutory bodies and other stakeholders.  It is 
essential that you have demonstrable experience of leadership, political 
sensitivity, communication, and influencing and people management skills. 

For an informal discussion about this vacancy, please contact Katy 
Harrington, Head of HR & Organisational Development on 01738 877229 or 
by email on katy.harrington.perth@uhi.ac.uk

Closing date: 10am on 13 November 2019  

Interviews: Interviews will be held on 4 December 2019

Advert information

Type / Role:



Apply Now

Saved

Head of Administration and Finance
University of Oxford

Oxford

£54,765 - £69,331 a year

Department of Computer Science, Parks Road, Oxford.

Head of Administration & Finance

Permanent, full-time

Grade 10: salary £54,765 – £69,331 p.a.

This post presents an ideal opportunity to join the leadership team of a thriving academic department. 

The Department of Computer Science was ranked one of the world’s leading computer science 

departments internationally and our research, impact, and environment were all ranked highly in the 

UK in the 2014 Research Excellence Framework exercise. The department has around 250 staff on 

the main payroll (including over 80 faculty members). Teaching is central to the life of the department, 

and there are around 250 undergraduate students (including joint courses with other subjects), around 

180-230 graduate students, and around 50 full time and 250 part time masters students across 3 

programmes. Annual turnover is budgeted at approximately £16M for the core department and £16m 

for funded research activity. The department also hosts many international visitors each year as well as 

conferences and workshops.

The department is based across 3 main sites on Parks Road - The Wolfson and Escience Building and 

the Robert Hooke Building. In addition we have teaching activity in the Engineering Thom building and 

research activity in our Responsible Innovation Centre on St Giles. The department runs a vibrant and 

varied programme of public outreach events throughout the year from open days to seminars as well 

as industry showcase events.

As the Head of Administration and Finance (HoAF), you will play a crucial role in supporting the Head 

of Department and other senior academic colleagues in the management of the department. You will 

act as the department’s chief operating officer, taking responsibility for the implementation of 

departmental strategy and the delivery of outstanding operational support for academic staff, 

researchers and students. You will play an important role in the formulation of strategy. Supported by 

the heads of the functional teams, you will have oversight for the effective and efficient day-to-day 

University of Oxford

66 reviews
Read what people are saying about working here.



Jobs at University of Oxford in Oxford

operational management of the department in support of its academic mission, with overall 

responsibility for around 65 staff, with 12 direct reports.

You will be an energetic, highly experienced, and innovative leader, who will be accountable for the 

delivery of high quality and responsive support for departmental customers. You will have sound 

judgement under pressure, be able to think laterally and creatively, and have the intellectual capacity 

and strength of character to take and implement important, complex, and sometimes difficult decisions. 

You will be capable of commanding the respect of academic and research staff in the department as 

well as the respect of the operational staff. You will already have significant management experience in 

an academic (or closely related) environment and a proven ability to manage change and respond 

positively to new challenges.

For an informal discussion about this post, contact the MPLS Divisional Registrar, Tracy Gale 

(Tracy.Gale@mpls.ox.ac.uk)

This is a full-time permanent position and is available from 1 October 2019.

Applicants should read the job description document before writing their application. You will be 

required to upload a supporting statement, setting out how you meet the selection criteria, a curriculum 

vitae and the names and contact details of three referees as part of your online application.

The closing date for applications is 12 noon on 4 September 2019. 

Our staff and students come from all over the world and we proudly promote a friendly and inclusive 

culture. Diversity is positively encouraged, through diversity groups and champions, for example 

http://www.cs.ox.ac.uk/aboutus/women-cs-oxford/index.html, as well as a number of family-

friendly policies, such as the right to apply for flexible working and support for staff returning from 

periods of extended absence, for example maternity leave.

Applications for this vacancy are to be made online. To apply for this post and for further details, 

including the job description and selection criteria, please click on the link below:

https://my.corehr.com/pls/uoxrecruit/erq_jobspec_details_form.jobspec?p_id=142105

University of Oxford - 30+ days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms



Apply with Indeed

Saved

Head of Finance
The Howard Academy Trust

Rainham

£55,000 a year

To apply please go to the vacancies page @ www.thehowardacaemytrust.com and complete the 

application form.

This post has several key purposes:

• To undertake the strategic financial planning and management of The Howard Academy Trust 

and advise the Board of Directors and Chief Executive on all matters of a financial nature

• To provide oversight of all financial controls within the organization.

• To develop the finance system to ensure its effective use by all.

• To oversee the funds in the academy and ensure that cash movement is monitored and 

expenditure by fund is accurate.

• To report on the financial position of the organisation and develop the use of reporting for all.

CANDIDATE RESPONSIBILITIES/DUTIES

Financial Management / Controls

• Maintain accounts in accordance with sound financial practices and the Trust’s Financial 

Procedures Manual ensuring the requirements of the Trust’s Internal and External Audit Teams 

are met.

• Ensure that the academy’s accounts are up to date and maintained accurately to allow the Chief 

Executive to use the accounts to inform decision making.

• Meet regularly with the Chief Executive to review management accounts and the Trial Balance 

by Fund Type.

• Prepare monthly management accounts for distribution to key stakeholders within the Trust 

Management Team

• Support the finance team in their understanding of fund accounting and correct accounting 

principles by demonstrating best practice and leading by example.

• Process accruals and prepayments as necessary to ensure income/expenditure is accounted for 

in the correct period.

• Organise the timely processing and settlement of invoices within the Trust Finance Team.

• Prepare financial reports as necessary for the Chief Executive and other parties as necessary.

• Prepare and present financial reports to the Finance, Personnel & Estates Committee and Full 

Board of Directors at least six times per year.

• Process payroll reports for each academy, checking for accuracy and ensuring that changes 

advised by each academy has been acted upon.



• Process and authorise monthly internal recharges between Academies and the Central Team for 

the Finance & HR Director to review before payment.

• Review the completed monthly bank reconciliation for each academy, bringing any 

discrepancies to the attention of the Chief Executive.

• Ensure all tasks on the Trust’s Month End Procedures checklist are completed for each 

academy by the required deadline.

• Complete month end schedules and balance sheet reconciliations for each academy including 

preparation of year end schedules and audit files for Auditors.

• Maintain the Fixed Asset Ledger on PSF for each academy, ensuring items that meet the Trust’s 

capitalisation policy are added and depreciated in accordance with the Trust’s depreciation 

policy.

• Manage and oversee the income collection and banking process for each academy, ensuring 

rigorous control measures.

• Check VAT returns processed by the Central Team for each academy for accuracy and 

completeness.

• Monitor budgets and report back to the Chief Executive any areas of concern.

• Ensure that monthly meetings take place with Head teachers to review budget against actual 

spend, advising on how best value for money can be achieved.

• Ensure that information relating to salaries is kept up to date on SBS Budgeting Software for all 

Academies, ensuring changes are processed in a timely manner.

• Oversee the setting of budgets for each academy within the Trust to deliver effective Teaching & 

Learning in the academy and are delivered balanced.

• Prepare and monitor a rolling 24-month cash flow forecast for each academy, identifying any 

concerns and ensuring they are raised with the Chief Executive at the earliest opportunity

• Maintain confidentiality at all times in respect of academy related matters and prevent disclosure 

of confidential and sensitive information.

• Be responsible for the control of the Central Team’s stationery and related stock of 

administrative consumables.

• Deal with queries, as appropriate, supporting the Central Finance Team to ensure a positive 

image of the Trust is always presented.

• Manage the Year End Audit process to ensure that auditors are provided with completed 

schedules of information and assist with any queries during the audit process.

• Attend Local Academy Board and Board of Directors meetings when required to provide 

updates on the financial position of the Trust and individual academies.

System accountant

• Be the System Administrator for the Trust’s finance system; managing user access, security 

permissions, nominal code management and centrally managed processes e.g. Period/Year 

End closedown, posting depreciation etc.

• Be the primary link between the Trust’s finance software provider and Trust users.

• Provide direct support to all users of the Trust’s finance software.

• Monitor and review the work of the Central Finance Team to ensure that all income and 

expenditure is accounted for and is recorded in the appropriate codes/funds and that all financial 

processes are in accordance with agreed procedures.

• Review each academy’s trial balance at least monthly to ensure the funds are being used 

correctly and any miscodings are dealt with.

Fund accounting

• Review transactions and postings across the Trust to ensure correct fund accounting.



Jobs at The Howard Academy Trust in Rainham

• Ensure that Finance Staff are aware how to carry out fund accounting to ensure that balances 

are accurate.

• Liaise with auditors to aid in appropriate fund use.

Other Duties

• Play an active role in the management of the Trust’s Capital Funding received from the 

Department for Education to establish a process for academies to bid for projects.

• Work in conjunction with the Trust Head of Estates to ensure that project management plans are 

in place for any site improvement works in each academy.

• Line Manage the Fundraising, Grants and Lettings Manager to develop innovative ways that the 

Trust can generate additional income.

• Contribute to the Trust’s culture and development by:

• Ensuring that you fulfil your professional responsibilities in relation to financial matters and are 

carrying out duties effectively.

• Attend Finance meetings where requested;

• Share good practice across the Trust and designated academies;

• Take responsibility for your own well-being;

• Participate in appropriate induction programmes to support new staff into Finance and provide 

excellent support for those members of staff who are new to a Trust/Academy environment.

• Take responsibility for your own career choices and actively seek CPD opportunities.

• Participate in appraisal and the achievement of targets set which will be robust and measurable. 

Request adequate support to achieve these targets if this is appropriate.

Job Type: Full-time

Salary: £55,000.00 /year

- 10 days ago - report job

© 2019 Indeed - Cookies, Privacy and Terms
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Head of Finance
Break Charity

Norwich NR6

£58,061 a year

We are seeking a qualified (ACCA or equivalent), highly motivated and effective accountant to become 

our Head of Finance. This is the most senior professional finance role within our complex £10M 

turnover organisation. The Head of Finance will lead our small but highly effective finance team and be 

responsible for all aspects of financial management from budget compilation to completion and 

submission of audited year end accounts. 

With strong post qualification experience, you will be accustomed to budget preparation and control 

and will be confident when presenting complex reports and updates to varying audiences. An excellent 

problem-solver, you will have great attention to detail, ensuring accuracy at all times and monitoring all 

accounting functions to ensure they are effectively operated. We are looking for a Head of Finance 

who can deliver in a fast paced, changing environment, ideally has experience of managing and 

developing finance teams effectively, and is also keen to learn, grow and drive forward continual 

improvements in our service. Due to the nature of the role, it is essential that you have a driving 

licence and access to a vehicle. 

This is an excellent opportunity to join an expanding and vibrant voluntary organisation with services 

located in Norfolk, Suffolk and Cambridgeshire and make a positive impact on young lives as a 

member of our senior management team. 

Break delivers a wide range of outstanding services providing exceptional outcomes for vulnerable 

children, young people and their families, and is looking to develop and diversify those services to 

increase our support and geographical spread while always striving for constant improvement. 

Break is changing young lives across East Anglia by supporting children, young people and families in 

four key areas as we continue to grow and diversify to meet changing needs: 

Young people in care and who are moving on 

Children and young people with disabilities 

Break Charity

15 reviews
Read what people are saying about working here.



Jobs at Break Charity in Norwich NR6

Families in need of support 

Children at risk 

For more information on this job opportunity, please initially email or call Mike Hudson, Resources and 

Commercial Services Director via the contact details found on our website 

Close date: Sunday 1st December 2019 

Interview date: Wednesday 18th December 2019
Break Charity - 5 days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms
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FINANCE & BUSINESS MANAGER
Crop Solutions Ltd

Perth

£50,000 - £60,000 a year

Crop Solutions Ltd is an import and export business based in Perth with facilities in Fife, Lincolnshire 

and The Netherlands.We supply a large range of crop covers and crop cover machinery to leading fruit 

and vegetable growers throughout the UK, Europe and Worldwide.

Established in 2007 we are a growing international company with a reputation for extremely high 

standards, innovation and customer service. This is a key role within a highly regarded, ambitious and 

commercial business. We are currently recruiting for an experienced and enthusiastic Finance & 

Business Manager to help drive the business forward.

Candidates should be educated to degree level with CA/ACCA or CIMA or equivalent and have 

previous experience working in a fast paced commercial environment. Proficiency of SAP B1 or a 

similar accounts package, CRM experience and strong IT skills are essential.

As Finance & Business Manager you will be in charge of all of the company’s finances and support the 

MD with the day to day running of the business. You will be responsible for the day to day financial 

administration, reporting and control activities. The ideal candidate should have a strong commercial 

background with excellent financial, IT and communication skills.

You should have managerial experience as you will be the Line Manager for our office based staff.

You will develop a thorough understanding of the operational aspects of the company and will build 

strong relationships across the business including our international customer and supply chain.

This is a hands-on financial role with a wide variety of duties and has the potential for continued 

personal development and career progression.You should be a team player with a determination to 

add value to the business by delivering high quality financial information and innovative management.

Key Responsibilities

• Managing Sales & Purchase Ledgers on SAP B1

• Stock Control

• Cash flow & Credit Control

• Multi-Currency Accounting & Currency Trading

• Production and presentation of Monthly Management Accounts

• Processing EC Sales List, VAT Returns

• Payroll, HMRC & Pensions

• Budgets

• Cost Analysis and Product Pricing



Finance Manager jobs in Perth

Jobs at Crop Solutions in Perth

Finance Manager salaries in Perth

• Responsibility for managing our SAP B1 CRM system

• Develop and maintain relationships with colleagues, suppliers and customers

• Manage Commercial Office with responsibility for our Perth office staff

• Work closely with the MD on any commercial and legal matters

• Strive towards continual improvement of our financial processes and pricing structures to 

enhance business growth and profit

This is an excellent opportunity for a dynamic and experienced financial professional to further develop 

their career within an energetic and dedicated team.

Job Type: Full-time

Salary: £50,000.00 to £60,000.00 /year

Experience:

• Commercial Awareness: 4 years (Preferred)

• Management: 5 years (Preferred)

Education:

• Bachelor's (Preferred)

- 5 days ago - report job

© 2019 Indeed - Cookies, Privacy and Terms
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Head of Finance
Michael Page UK

Nottinghamshire

Permanent

£55,000 - £60,000 a year

Bullet points

• Head of Finance for a sports membership body

• Ideal for someone with a passion for the sporting industry

About Our Client

The Membership Body has over 26,000 members worldwide and represents a variety of different 

sports globally. The organisation has gone through significant growth in the last five years and is 

seeking to expand its operations overseas, this will require an experienced Head of Finance to support 

this change

Job Description

As the Head of Finance your responsibilities include: 

• Taking the lead all aspects of Finance: Statutory Accounts; Monthly Management Accounts; 

Cash Flow; Controls, Policies, and Procedures; Financial Compliance and Appraisal; Finance 

Training; Business Partnering and working with the Senior Management Team.

• Manage the Budgeting process in an efficient and consultative manner and deliver the 

operational budgets on time, presenting this to managers or committees as required.

• Working with Heads of Services to ensure effective Budgetary Management.

• Acting as a deputy to the Director of Finance on all financial matters.

• Directly manage the Management and Financial Accountant and lead in their development.

Michael Page UK

35 reviews
Read what people are saying about working here.



Jobs at Michael Page UK in Nottinghamshire

The Successful Applicant

The organisation, based in Nottinghamshire, are looking for an individual who firmly believes in the 

values and aims of the organisation. The Finance team need a qualified accountant with strong 

management experience to help lead the organisation through challenges and opportunities.

You will need to have good all-round accounting skills, with the ability to produce Year-End and 

Management Accounts. Excellent communication skills are a must, and you should be able to 

effectively partner with a wide-range of senior financial and non-financial stakeholders.

You will have experience of managing a finance team (a minimum of two people), preferably in a Not 

for Profit setting. It is essential that you can demonstrate strong management skills and evidence 

managing a team through a cultural change whilst sustaining engagement levels. A manager with great 

interpersonal skills who is adept at developing and coaching a team would do well here.

What's on Offer

£55,000-£65,000 + benefits

Contact: 

Rebecca Sherman

Quote job ref: 14041482

+44 115 934 9605
Michael Page UK - 30+ days ago - report job

- original job

© 2019 Indeed - Cookies, Privacy and Terms



Add to favourites

Employer: Guy's and St. Thomas' NHS Foundation Trust
Department: Financial Management
Location: Guy's Hospital Site, London

Salary: £59,083 - £67,760 p.a inc HCA

Job Reference: 196-COF5612

The commitment of our 17,100 staff is key to our success. We are one of the largest local employers and we 

aim to develop and support all our staff so they are able to deliver high quality, safe and efficient care. The 

2018 NHS staff survey results show that we have one of the most engaged and motivated workforces in the 

NHS. We know this has a positive impact on the care provided to our patients.

We are recruiting for a Senior Finance Manager, supporting the Integrated Care Service Strategic Business 

Unit (SBU). We are looking for an individual with excellent communication skills and with the ability to think 

strategically. Experience of leading and motivating teams, working with senior management teams providing 

a varied range of financial expertise and challenge, from reporting encompassing financial recovery and 

cost/efficiency improvements, to medium term planning appraising capital investment and revenue business 

cases.

The successful individual will be confident in communicating with people at all levels in the organisation and 

across all professional disciplines. They will hold excellent analytical skills, with an ability to challenge, 

influence and persuade where required. In supporting a team and several directorates, the successful 

individual should enjoy working in a fast-paced environment. The post will report to the Head of Directorate of 

Finance and lead and develop a team of Finance Managers who are aligned to areas within the SBU. The 

individual will therefore work across the whole SBU.

Applicants must be fully qualified accountants and have gained suitable experience to be considered for this 

position.

Interviews are likely to take place w/c 18th November. For informal conversations about the role please 

contact Paul McAuliffe - Head of Directorate Finance Integrated Care SBU - at Paul.McAuliffe@gstt.nhs.uk.

For further details / informal visits contact:

Paul McAuliffe - Head of Directorate Finance Integrated Care SBU - at Paul.McAuliffe@gstt.nhs.uk

Applications are welcomed from applicants with a disability. We can make reasonable adjustments and 

offer support and advice in a variety of ways throughout the application process. Equality of 

opportunity is our policy.

As an organisation we are committed to developing our services in ways that best suit the needs of our 

patients. This means that some staff groups will increasingly be asked to work a more flexible shift pattern so 

that we can offer services in the evenings or at weekends.

Your e-mail address is important to us - We communicate to all job applicants via the e-mail address 

which has been provided on the application form. Please ensure that you check your e-mail on a regular 

basis.

Please apply for this post by clicking "Apply Online Now."

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions Order) 1975 and as such it will be 

necessary for a submission for Disclosure to be made to the Disclosure and Barring Service (formerly known 

as CRB) to check for any previous criminal convictions.

Job Type:
Working pattern:
Pay Scheme:
Pay Band:
Staff Group:
Specialty/Function:

Permanent
37.5 hours per week

Agenda for change
8b 

Administrative & Clerical
Financial Management

Closing Date: 12/11/2019
Interview Date: 29/11/2019

Read this before applying

Job Description (258 KB)

Person Specification (42 KB)

Risk Assessment (589 KB)

Apply for this job

Additional documentation

None Available

Further links

None Available

If you have any concerns about this job then 

please report it to our Customer Service team.

Senior Finance Manager



Add to favourites

Employer: The Hillingdon Hospitals NHS Foundation Trust
Department: Finance
Location: Hillingdon, Uxbridge

Salary: £57,049 - £65,726 per annum inclusive

Job Reference: 394-090X19

The Trust only accepts applications made through this site, please register when you click APPLY at the end 

of this advertisement. The Trust is able to offer hospital accommodation, pension scheme, on-site nursery 

(through third party provider), together with salary sacrifice schemes (including child care vouchers, ride to 

work) and a range of national and local staff discounts (subject to availability).

HSJ Best Places to Work 2015 Top 100

The Hillingdon Hospitals NHS Foundation Trust provides acute and specialist services to the residents of 

Hillingdon, and to those living in the surrounding areas of Ealing, Harrow, Buckinghamshire and 

Hertfordshire, giving a total catchment population of over 350,000 people. Hillingdon Hospital is the only 

acute hospital in Hillingdon and provides elective and emergency services including a busy Accident & 

Emergency Department and Maternity Unit. The Trust also provides some diagnostic, elective inpatient 

surgery and outpatient clinics on our Mount Vernon site. The Trust employs around 3,500 staff with an annual 

revenue budget of £250 million.

The Senior Finance Manager is a key member of the team, providing financial leadership to the senior 

management teams of the clinical divisions, and across the Finance Department. The postholder’s leadership 

skills and excellent strategic and operational financial management will be key to the financial stewardship of 

the Divisions.

The successful applicant will work closely with our clinical divisions, providing sound financial advice and 

supporting managers in business planning, management of budgets and the development of services. You 

will a key member of the Divisional management team and actively participate in and support delivery of the 

Divisional agenda.

Applications are invited from qualified accountants with excellent communication skills. You must be 

customer focussed, with the ability to constructively challenge and create positive and effective working 

relationships with your Division.

In interview date w/c 25th November 2019

For further details / informal visits contact:

Suzanne King, Head of Financial Management on 01895 279963, suzanne.king1@nhs.net

We welcome applications from overseas. Applicants who require Tier 2 sponsorship to work in the UK are 

welcome and will be considered alongside all other applications. However, non-EEA candidates may not be 

appointed to a post if a suitably qualified, experienced and skilled EU/EEA candidate is available to take up 

the post as the employing body is unlikely, in these circumstances, to satisfy the Resident Labour Market 

Test. The UK Border Agency requires employers to complete this test to show that no suitably qualified EEA 

or EU worker can fill the post. For further information please visit the UK Border Agency website.

Once a sufficient number of applications have been received the vacancy may be closed prior to the 

published closing down date. All contracts are issued under Agenda for Change Terms & Conditions of 

employment and all posts are subject to appropriate job matching or evaluation process, where indicated. 

Applications are welcome from all sections of the community to ensure our workforce is representative of the 

population. Please note that all candidates at risk in London and going through the NHS London 

Redeployment scheme are to be given priority as part of the recruitment process where their application 

meets the essential criteria for the role.

Please note: If you do not meet the requirements for the role or have specific registration where 

required then your application will be automatically rejected.

If you do not hear from within 2 weeks of the closing date please assume you are unsuccessful.

The Hillingdon Hospital will use the information provided primarily for the purposes of managing 

your employment within the Trust.

Job Type:
Working pattern:
Pay Scheme:
Pay Band:
Staff Group:
Specialty/Function:

Permanent
37.5 hours per week

Agenda for change
8b 

Administrative & Clerical
Finance

Closing Date: 18/11/2019

Contact Name:
Suzanne King
Email Address:
suzanne.king1@nhs.net
Telephone:
01895 279963

Read this before applying

Job Description & Person 

Specification (191 KB)

Apply for this job

Additional documentation

Culture & Values - CARES Behaviours

Further links

How to find us

Key worker living

Local Information

Trust website

If you have any concerns about this job then 

please report it to our Customer Service team.

Senior Finance Manager
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